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Respectful Leadership Scale

Items

.(1) trusts my ability to independently and self-reliantly perform well

.(2) expresses criticism in an objective and constructive way

.(3) recognizes me as a full-fledged counterpart

.(4) recognizes my work

.(5) shows a genuine interest in my opinions and assessments

.(6) does not try to hold me responsible for his/her own mistakes

.(7) unequivocally stands up for me and my work against third parties

.(8) treats me in a polite manner

.(9) provides me with any information that is relevant to me

.(10) takes me and my work seriously

.(11) interacts in an open and honest way with me

.(12) treats me in a fair way
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